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SILVER LININGS

There are some silver linings to the lockdown cloud, reveals Bryanston School

thas been a tumultuous and challenging
I vear [or all centres of education - for

teachers, pupils and parents. Aside from
the obvious and serious health concerns, a
elobal pandemic has provided a real shock to
the education system. It hasn't all been gloom
and despair though. As we hear from staff at
Bryanston, the lessons learnt and actions laken
during a national lockdown have opened many
new doors, created new forms of communily
engagement and provided unexpected
opportunities to find new ways of working.

According Lo Mark Mortimer, Bryanston’s

Headmaster, the phrase ‘we've
always done it this way’ became
instantly redundant on 20 March.
“We all had to step out of our
| comfort zones, adapt, think on our

feet and try new things — and then reflect on
what worked well and what didn’t, and then go
again. Several years of professional development
was, in effect, shoehorned into a few intense
weeks. This change in mindsets is invaluable
and must be harnessed. It has also reinforced
the idea that schools are not about buildings and
[acilities, rather people and relationships, and it
has showed how we can transform ourselves
rapidly and effectively if we need to.”

Virtual learning

For some lime, Bryanston has been using
Microsofl Teams as the basis ol its virtual
learning environment across the school. After
some additional training for stafl and pupils at
the start of the national lockdown, the school
extended its use of the platform to deliver a

wide-ranging and interactive guided learning
programme. With the school’'s one-to-one
tutorial system featuring prominently, this
programme comprised a balance of live lessons
and non-live content as well as a Wellbeing Wall
for pupils, a special extracurricular activity
programme, full house meetings and live
broadcasts of school assemblies.

Naturally, the school has been finding out
ahout how pupils feel about their experiences of
online learning, and the feedback has been very
positive. Remote interaction has provided a
chance to discuss further pastoral and
extracurricular activities. For example, a
password-protected Padlet was introduced to
encourage pupils within each boarding house Lo
stay connected, be active, be mindful, to be
outward-looking and to engage with cach other




